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From the Principal
The Annual Report provides a snap shot of
our school’s achievements and directions
over the year. It contains information about
the school, student outcomes and school
management. More detailed information is
provided throughout the year via fortnightly
newsletters, semester summative reports,
Schools Online and our school website.
The 2020 school year was one of the most
challenging years in memory. The Covid-19
outbreak around the world in March saw our
school operate with no students for the last 3
weeks of term 1. Staff worked extremely hard
to implement home learning packages for our
families and deliver learning online for those
with access. Fortunately, the situation in
Western Australia eased during the term 1
school holidays and school returned in term
2 with a range of new health measures in
place such as additional cleaning of
classroom surfaces and playgrounds.
Our staff united under these difficult
circumstances and epitomised our school
values of;
Unity
Achievement
Respect
Responsibility
Caring
Perseverance

The Covid-19 pandemic greatest impact is continuing for many
Intensive
English
Centres.
With
the
ceasing
of
humanitarian migrants entering the country there has been a
major decline in the number of students enrolling into IEC’s.
Fortunately, Koondoola has been less affected than other IEC’s
with our numbers dropping by only 5 students by the end of the
year. We are all hopeful the Covid-19 situation will ease in 2021
To commence 2020, we welcomed a number of new staff to
Koondoola. They have added significantly to our ongoing focus on
whole school approaches and practices. We commenced the year
with 82 students enrolled in the IEC and 212 in the Mainstream.
2020 saw us begin our new Business Plan. Our plan continues to
be aspirational and sets a strong vision for our school. All staff
contributed to its formation and understand its strategic direction
and their obligations to implement its aspects in their classroom.
During the year the IEC and Mainstream staff engaged in phase
of school meetings and curriculum meetings focused on a shared
approach to building capacity. The use of key curriculum leaders
to support staff and ensure consistent delivery of whole school
approaches ensured consistency of practices and shared
pedagogical understandings across the school. An additional
literacy instructional coach was appointed to model and provide
feedback to teachers around effective literacy instruction.
It was exciting for our school to be selected as one of 5 DigiTech
schools for 2021. This will involve our school supporting schools
from across the state to deliver high calibre Technologies
instruction. Ms Em has been instrumental in building our teachers
capacity to embed digital technologies with our classes to support
student learning.
Without the professional commitment of a dedicated staff,
partnerships with parents and the wider community, many
wonderful learning opportunities and experiences would not take
place. Our main focus is the delivery of a stimulating curriculum
for all students at KPS that is consistent in every classroom. The
annual report provides us with the opportunity to celebrate our
achievements in 2020.
Thank you to all the parents for their ongoing support of our school
and contributions to our students’ programs. A special thank you
to our School Board Chair, Mr Nguyen and board members for
their contribution throughout the year.
I would also like to acknowledge the staff who have put a
tremendous amount of energy and effort into every day, in order
to help our students achieve success every day.
Ian Ralph
Principal

Mr Ralph’s Principal Luncheon for students who
consistently demonstrate our school values
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School Board Chair Report
2020 was another highly successful year for
our school despite the challenges Covid-19
presented. Our resilience was tested but it
was wonderful to see both students and staff
embrace the challenges and unite.

Our 2020 Student Council

Throughout 2020 the School Board was
regularly updated on the progress towards
achieving the targets and milestones as
outlined in the Business Plan. Although many
were impacted by Covid-19 the school still
made positive improvement in many areas.
It has been rewarding to see how the school
has implemented significant changes over
the past three years and how well it has
successfully improved student outcomes
over this period.
2020 saw the implementation of our new
2020 – 2022 Business Plan. The Board is
excited with the direction our school is taking
and looks forward to its continued
improvement in all areas.
Finally, the Board would like to thank
Mr Ralph, staff, parents and our students for
all their hard work and contributions during
the challenging Covid-19 year and I look
forward to working with you all in the coming
year to make Koondoola Primary an even
greater school.

C Cluster students planting trees for National Tree Day

Hugh Nguyen B.Com LLB
School Board Chair
Councilor - City of Wanneroo

Students testing out our new Virtual Reality Goggles

Celebrating the opening of our Cultural Bushwalk
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Our School
School Facilities
Koondoola Primary School has excellent
facilities based around three “clusters” built in
the 70’s. The school has seen the addition of
a new Undercover Area with Art and Music
rooms attached and a Pre-primary cluster
through the BER program.
The school consists of:
• Three teaching blocks
• Kindergarten/Pre-Primary Block
• Administration
• Library
• Multicultural Community Centre
• Demountable with cooking facilities
• Art Room and Music Room
• Science Laboratory
• Technology / STEM Laboratory
• Covered assembly area
• Various basketball courts/cricket pitches
• Large oval and access to council oval.
• State of the art Playgrounds meeting
NQS guidelines
• Conference room
• Natural bush areas

School Overview
Koondoola Primary school is one of the most unique educational
environments in Western Australia. It brings together children from
a wide range of backgrounds, languages and cultures. Add to this
the on-site Intensive English Centre and our close relationship
with Burbridge School for children with Special Needs and it
becomes clear that celebrating inclusivity is a way of life for the
Koondoola school community. The Intensive English Centre (IEC)
makes up about 35% of the total student population. Aboriginal
children make up around 12% of the school population and
approximately 83% of the students are from a culturally and
linguistically diverse background making Koondoola Primary one
of the most culturally diverse school in the state. The need to meet
this diversity is reflected in a staff of over sixty people. The school
enjoys positive support from its parent body and has an active
School Board. In return, the school fulfils a significant role in
providing a safe and happy environment for their children and a
focus for positive community interaction.
By far the most valuable and effective resource is the staff of the
school both teaching and non-teaching. We are fortunate in
having a teaching staff that ranges in experience from one to over
30 years. This profile brings together a blend of fresh ideas and
energy tempered by experience and advanced skills. The
assistants include both Ethnic and Special Needs assistants,
working closely with teachers to provide learning programs to
children from more than 35 nationalities and with children with a
range of disabilities including autism and hearing impairment.
Support Services
• School psychologist

Our administration building completed in 2017

Enjoying our Nature Play Area
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Vision, Values and Beliefs

Our Vision

Our Beliefs

To provide an inclusive and supporting learning community that At Koondoola we believe an effective
strives for excellence and empowers students to become school is one;
independent thinkers of the future.
• Where staff support each other and work
together
• That builds strong relationships among
staff, parents and students.
⬧ Unity ⬧
• That uses technology to support students
We show unity by working together as a team towards common
to collaborate, innovate and create
goals, bringing everyone together.
• Where excellence is promoted across all
aspects of the school

Our Values

⬧ Achievement ⬧

We nurture each other so we can continue to grow and achieve
our personal best.

⬧ Respect ⬧
We show respect by valuing and accepting the uniqueness and
cultural diversity of everyone and taking care of our school and
our environment.

⬧ Responsibility ⬧
We take ownership of our words, actions, learning and our
belongings.

⬧ Caring ⬧
We are kind, empathetic, supportive and understanding of
everyone in our school community.

⬧ Perseverance ⬧
We strive to achieve our personal best and overcome any
challenges that may come our way. We are positive, we are
resilient, we are risk takers.

Senior students creating their solar energy cars
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At Koondoola we believe an effective
classroom is one;
• Where children are challenged and
inspired to learn in an inclusive
environment that supports them to realise
their full potential
• Where staff work together to provide a
well-structured learning program with
clear expectations and outcomes
At Koondoola we believe an effective staff
member is one;
• That is flexible, co-operative and
collaborates genuinely and positively with
their colleagues
• That has strong work ethic, is open to
new ideas and embraces change for the
betterment of the whole school
At Koondoola we believe an effective
student is one;
• That demonstrates resilience, care and
respect towards their peers
• That strives to achieve their very best
• Who respects the rights of others

Enjoying playtime
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Specialist Programs and Initiatives
Koondoola Primary School offers a range of Academic Support Programs:
programs and initiatives aimed at developing
a holistic approach to the education of our 0 - 3 Playgroup Strategy
Koondoola Primary School established a playgroup program
students.
through Roseworth Child and Parent Centre aimed at:
Specialist Programs
• Improving the early learning and development of children;
• Languages Other Than English (Spanish) • Increasing their readiness for school; and
• Physical Education
• Supporting their families to create their own capacity to provide
• Visual Arts
positive early developmental experiences for their children.
• Music
Multicultural Community Centre
• Science
Our school has a Multicultural Community Centre onsite that
• Technologies
provides an invaluable service to our school. The centre is one of
• Junior Mathematics
only two in the state and comes with a Nurse, Senior Social
• STEM extension
Worker and two Multicultural Community Liaison Officers, helping
not only the students in the Intensive English Centre, but also
working closely with their families. The centre has established
several cultural groups -including Karen and Afghan. This has
seen a large increase in parent involvement at the school.
Over 50 parents have been attending the weekly sessions.
In 2020 we continued to run English classes for our EALD families
through Mercy Connect. Several volunteers work with small
groups of parents on a weekly basis.

The playgroup

Reading Intervention Program
In 2020 the school developed a very effective reading intervention
program heavily focused on phonological awareness. Two highly
skilled Teacher Assistants works with targeted year 1-6 students
in a small group basis aiming to improve reading levels.
The program has been designed by a Speech Therapist and
helps to build the phonological awareness of student’s.
Aboriginal students, EALD students and other at risk students
participate in this highly intensive and explicit program. The results
have been very impressive.
Curriculum Leaders
In 2020 specialist teachers were allocated time in Numeracy (0.4),
Literacy (1.6) and Technology (0.4) to support staff to improve
their pedagogy in these areas. Through shared planning, lesson
observation and individual coaching, staff capacity in these
important areas has developed. Feedback through staff surveys
indicate 100% of staff have valued the support from leaders.

One of our Bushrangers hard at work raking the garden

Whole School Behaviour Management
Program – Wicked Tickets
This is a highly successful and ongoing
behaviour management program that is used
in all classes. It rewards positive behaviour
and also clearly outlines expectations and
consequences.

Pastoral Care Programs:
12 Buckets
This exciting mentoring program has been targeting students who
teachers have identified as needing additional social and
emotional support. The program is proving to be highly successful
with mentors working closely on a one to one basis with selected
students. Thanks to the generosity of IKEA the students and their
mentors work in a very colourful and stimulating environment.
This Program will continue in 2021.

The Wicked Tickets initiative has proved to
be extremely popular with the children and is Bushrangers
a key part of our behaviour management This is an ongoing program with our at risk students.
Students engage in gardening activities and manage and look
strategy.
after our orchard and vegetable garden.
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Intensive English Centre
In 2020, Koondoola Intensive English Centre started the year with
8 classes. The classes catered for students from a variety of
culturally and linguistically diverse backgrounds. They were either
newly arrived refugees, migrants or born in Australia.
The Pre-Primary are humanitarian refugees who are identified as
speaking a language other than English at home. Many of these
students were referred to IEC from the local kindergartens in the
district.
Seven classes catered for students from Years 1-6.
These classes were divided into Phase 1 and Phase 2 classes.
Over half of the enrolled students were Humanitarian Refugees
and were classified as Limited Schooling.

The Intensive English Centre program assists
students from a wide variety of educational,
language and cultural backgrounds, to learn
or further develop knowledge of the English
language in all learning areas.
The IEC caters for students who:
• are new arrivals in Australia and come
from a language background other than
English
• were born in Australia from a non–English
speaking background and who begin
school with limited literacy skills.

The languages spoken by the students are varied. Some students
already speak more than one language and are learning English
as an additional language. Approximately a fifth of the students
spoke Karen as their first language.

Our future scientists

Artwork by one of our IEC students that was printed onto
a large vinyl banner and displayed in the Girrawheen
Koondoola Banner Trail by the City of Wanneroo

Some of our Karen families enjoyed a picnic hosted by the MCC

Celebrating our cultural diversity at our Harmony Day Assembly
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Business Plan Focus Area 1 – Successful Students
Covid-19 had a major impact across many
aspects of school operations. One of these
included the cancelation of NAPLAN
assessments for 2020.
Numeracy
Numeracy continued as a priority focus in
2020. Major strategies included:
• The appointment of a 0.6 Numeracy
leader to support staff.
• Use by staff of the explicit numeracy
block structure adapted in response to
Paul Swan Professional Learning
• Use of Maths Tracker to monitor student
progress.
• Maths observation guide used for lesson
observations.
• Basic Facts Milestones embedded and
attempted on a small scale.
• Use by some staff of the Explicit Direct
Instruction model in maths lessons
The Numeracy team continued to be very
active in supporting the teachers deliver best
practice across the school. The Numeracy
committee were all involved in the
coordination and support of Numeracy
initiatives, including creating Explicit Direct
Instruction PowerPoints to match Capacity
units, creation of Prime Big Books scope and
sequence for K-1 teachers, embedding Paul
Swan’s My Word Book vocabulary into Term
planners and running various school maths
competitions.
Teachers used the Maths Resource File
which include Connected Assessment
information
and
requirements,
term
planners, copies of Mathematics Tracking
Tool and instructions, Library resources
available, Numeracy Practices Guide, other
relevant background information.
The ongoing appointment of the Numeracy
Leader along with the support of a Numeracy
team has provided invaluable support for
staff in 2020.

English
Literacy continued as a priority focus in 2020. Major strategies
included:
• Successfully implemented the new Departments Explicit
Instruction model in partnership with the Centre for Explicit
instruction and Curtin University.
• Conducting On-Entry Assessment to identify students at risk.
• Conducted ‘Speak out’ competition including IEC and
Mainstream students.
• 1.6 Literacy leader and instructional coach to support teacher
development and the implementation of the Explicit Direct
Instruction model across the school
• Development of the Reading early Intervention Program to
support struggling students – over 50 students engaged in the
program with significant progress being made. The program,
designed by our school speech therapist used evidence based
practices to ensure high calibre interventions.
The lack of NAPLAN data due to Covid-19 meant school based
assessment data was relied on to help to guide teachers to plan
their lesson sequences with the support of Literacy coaches.
PAT Reading, Vocabulalry and Spelling assessments were
conducted, the data indicates continued strong perfromance of
our stable cohort of students indicating the progress and
increased achievement in pervious years is being sustained.
Reading
The involvement of Koondoola in the Centre of Excellence in
Explicit Direct instruction resulted in Mrs Di Costa being trained
as one of 20 interns across the state. This has been a fantastic
project to be a part of and has accelerated the reforms to whole
school instructional practice we commenced in 2017.
All teachers have now been trained in EDI and have visited our
mentor school Wattle Grove to observe teacher practice.
The ongoing support from the Literacy leader and Literacy coach
has further supported and embedded best practice across the
school.
PAT Reading
Data 2020
PAT Reading
ICSEA
Adjusted Norm
Data Median
Score
Number of
students who
achieved the
KPS ICSEA
Adjusted
median
% of students
who achieved
the KPS
ICSEA
Adjusted
median

Year 2

Year 3

Year 4

Year 5

Year 6

85

94.3

100.9

105.8

109.5

28 out
of 31

20 out
of 38

22 out
of 27

22 out
of 28

31 out
of 40

90%

53%

81%

79%

78%

Mrs Hazzard conducting our Reading Acceleration Phonics
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Business Plan Focus Area 1 – Successful Students
Writing
The adoption of Talk4Writing across the school appears to have
had an ongoing impact on writing standards. In 2020 moderation
in writing occurred with Dianella Primary College and Tuart Hill
Primary School in Term 1 and 4. This collaborative process was
highly valued by staff and enabled rich conversations between
staff to occur. A key finding from this process was data that
showed 55% of teachers adjusted their grades as a result of the
moderating conversations. This indicated the need for ongoing
moderation processes between teachers from outside the school
to validate our judgements.
Spelling
In 2020 several staff were trained in SoundsWrite.
SoundsWrite is a synthetic Phonics approach that fits very well
with our Explicit Direct Instruction model. Early data from these
teachers indicates significant growth in student results.
Throughout 2020 all junior teachers were trained. The exit data in
December indicated none of the exiting IEC students will require
tier 2 literacy intervention in 2021. This is a fantastic result and the
first time this has ever occurred. Teachers believe this is a strong
endorsement of the SoundsWrite approach and its effectiveness
on our unique student cohort.
PAT
Spelling
Data 2020
PAT
Reading
ICSEA
Adjusted
Norm
Data
Median
Number of
students
who
achieved
the KPS
ICSEA
Adjusted
median
% of
students
who
achieved
the KPS
ICSEA
Adjusted
median

Year 3

Year 4

Year 5

Finding their thirty minutes of daily exercise in our
Physical Education program

Year 6
Enjoying the book in our Reading Acceleration
Phonics program

82.5

95.2

105.4

112.2

32 out of
38

23 out of
36

25 out of
28

35 out of
39

Standing as still as a scarecrow during Physical
Education

84%

64%

89%

90%

Hiding atop the fort in our Early Childhood Nature Play
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Business Plan Focus Area 2 – Successful Staff
Leadership
In 2020 leadership roles in ICT, Literacy and
Numeracy were instrumental in supporting
teacher practice. Support with the Plan,
Teach and Assess cycle ensures consistent
practice horizontally and vertically across the
school. Leaders provided planning, in-class
coaching/ feedback and support with
assessment
throughout
the
year.
Staff survey data indicated the very high
satisfaction levels across the school with this
support model.
The team leader – Literacy / Numeracy and
ICT support has been invaluable in assisting
staff to implement whole school approaches
and a range of other initiatives.
In 2020 Professional Learning Communities
were established lead by a Team leader.
These staff co-ordinated their team and
supports the team to reach team goals
throughout the year.
Early Years
The National Quality Standards in Early Child
hood education have been implemented.
The school conducted a self-assessment
against the standards in Term 4 2020.

Business Plan Performance Targets
2020 - 2022

2020

2.1 All staff actively engage in
collaborative team approaches to
planning, teaching and assessment
throughout the Business Plan Cycle.
2.2 PLC leadership structure established.
2.3 Team Performance Development
Structures implemented to support team
accountability and consistent pedagogical
approaches.
2.4 Instructional rounds implemented by
2021 to support consistency of teacher
practice through peer observation and
review.

Impacted by
covid-19

2.4 Staff to have embedded the
Technologies Curriculum across learning
areas by 2021.
2.5 Agreed EDI principles embedded by
all staff. Successful Staff by 2021.

Areas identified as not meeting the standards
will be addressed in 2021
Through our partnership with Roseworth
Child and Parent Centre the school ran a 0-3
playgroup onsite. This was a wonderful
opportunity for our parents, most with an EAL
background, to become involved in the
learning environment. Numbers were the
highest we have had despite the impact of
Covid-19.

Staff collaboration
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Learning Area Reports
Science / Technologies
In 2020 two teachers led the program and provided specialist
instruction to students year 1 – 6.
The school participated in the Lego Robitics Challenge. We were
pleased to make the state final for the first time and finish in 10th
place, a wonderful achievement for our students. The team learnt
a lot and will be aiming higher in 2021.
ICT
Since 2016 the school has invested significantly in the purchase
and use of ICT resources across the school so that all students
have regular access to tools that enhance and improve learning
opportunities. Specific strategies employed in 2020 included:
• Purchase of additional tablets.
• Ongoing professional learning for staff.
• Provision of ongoing support to classroom teachers by
specialist 0.6 FTE as they use new equipment and digital
resources.
• The rolling out of Google Classroom and See Saw as our
preferred student learning platform.
• 1 to one school funded device program for year 1 – 6 students.
The strong use of ICT by teachers to support students has been
recognised by the department. Koondoola is now one of 5 Digitech
schools across the state. We will offer support to schools in a
range of areas to assist schools to effectively embed technologies
into their practices.

Circuit Runners won many awards at the Lego Robotics Challenge

Humanities and Social Sciences (HASS)
Term 2 saw our HASS lesson sequence
focus on Aboriginal Cultural studies.
This culminated in our NAIDOC Day
celebrations
in
early
term
3.
Students participated in a wide range of
culturally sensitive activities to broaden their
knowledge.
In 2020 through a partnership with Sacred
Heart College our year 4 and 5 aboriginal
students worked with the high school
mentors to research, design and make signs
for our cultural walk. The Cultural walk
reflects a variety of Noongar language
translations for many of the common flora
and fauna found in our bush. Mrs Em also
worked wonders using technology to provide
links
to
Noongar
translations
and
pronunciations. We are very proud of our
new cultural walk.
The Arts
Visual Arts, Music and Drama are all focus
areas for the delivery of The Arts curriculum
at our school. Unfortunately, due to covid-19
many of our usual events had to be cancelled
or modified. We provide specialist instruction
in Visual Arts, Music and Drama Specific
strategies employed in 2020 included:
• Instrumental Music Instruction continued
with our year 5 and 6 students actively
involved.
• Didgeridoo lesson for all Year 5 boys.
• The AZAZU group performed at several
events.
Health and Physical Education
Once again, our school provided specialist
teaching in Physical Education. Sadly some
of our usual events had to be cancelled due
to Covid-19. Highlights of the school year
included the following:
• School Athletics Carnival
• Crunch and Sip continued to encourage
healthy snacking.
Languages
Spanish was again offered to students in
Years 2 to 6. Mrs Blasco provided a varied
and challenging learning program.

Drone shot of our Faction Carnival setup
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Business Plan Focus Area 3 – Successful School
National School Opinion Surveys
Every two years schools across Australia are
expected to survey their school community –
Parents, Teachers and Students.
Our data was again extremely positive from
Parents reinforcing the strong perception of
Koondoola in our community. The many ways
we actively reach out to our families through
services like the Multicultural Community
Centre is sustaining strong relationships.
English classes and a range of parent cultural
groups adds to the connection families feel to
the school. There is a need for us to think
creatively on how we can increase the
engagement with our aboriginal families.
Staff survey data was again very positive.
The work culture at Koondoola is highlighted
by high support and high individual and shared
expectations of professional standards. Our
staff go above and beyond to leave no stone
unturned in the search for what will help our
students.
The student survey data while very good
indicated a trend of the year 5 and 6 students
feeling less positive about some aspects to the
school
specifically
around
behaviour
management of students.
The school recognises this and is taking steps
to better support the consistent application of
a whole school approach to behaviour
management through the Positive Behaviour
Schools program (PBS) This will be
implemented in 2021.

Attendance
The attendance rate of students at Koondoola Primary School
is well above all WA public schools.
The 2020 attendance rate of 91.9 while lower than previous
years is a reflection of the unprecedented shut down of WA
schools in later term 1 due to the Covid-19 pandemic. It took
until the end of term 3 for some of our students to finally return
to school due to parental anxiety around the pandemic.
Students with At Risk attendance have an Attendance Plan
developed by the deputy in consultation with parents. Use of
whole school attendance rewards such as lunch with the
principal have proven very effective and will continue.
Business Plan
Performance Targets
2020 - 2022

2020

3.1 Maintain suspension rate of less than
2%
3.2 Improvement in parent, staff and
students’ responses to target areas
identified in 2018 National School
Opinion Survey (NSOS) survey in the
2020 survey
3.3 Parent satisfaction with school to
average at least 4.0 in all areas of the
2020 NSOS Survey
3.4 School to meet all elements of the
NQS by 2022
3. 5 Maintain above 85% parent
attendance rate at midyear whole school
parent interviews

Our students putting social distancing into practice

Students enjoying our play equipment after restrictions were lifted
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Financial Summary
Koondoola Primary School

Insert your School
Logo Here or
Delete if not
required

Financial Summary as at
9 February 2021

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

2,390.00
17,950.00
3,500.00
10,692.00
102,496.00
137,028.00
74,668.42
248,475.30
460,171.72
460,171.72

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

2,590.00
17,857.29
2,066.95
10,978.74
102,496.00
135,988.98
74,668.42
248,475.30
459,132.70
459,132.70

$000
Budget

Actual

120

100

80

60

40

Current Year Actual Cash
Locally Raised
$ Funds
22,514.24
Student Centred
$ 248,475.30
Funding
Transfers
from
Other
Govt Grants
$
Reserves
Other
$
10,978.74
27%
Transfers from
$ 102,496.00
Reserves
$ 384,464.28

Locally Raised Funds Sources
6%

20

0
Revenue Source

Other Govt Grants
0%
Other
3%

Student Centred
Funding
64%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

24,321.00
4,242.00
218,101.00
85,329.00
82,837.00
30,881.00
14,460.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

21,862.26
4,241.96
203,198.05
80,829.16
71,885.80
29,924.71
13,317.20
-

$
$
$
$

460,171.00
460,171.00
0.72

$
$
$

425,259.14
425,259.14

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual

250

200

150

100

50

Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

0

Cash Position
$000

170

Expenditure Purpose

150
130
110

90
70
50
30
10
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1
2
3
4
5
6
7

Cash Position as at:
Bank Balance
Made up of:
General Fund Balance
Deductible Gift Funds
Trust Funds
Asset Replacement Reserves
Suspense Accounts
Cash Advances
Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
$
$

200,108.20
33,873.56
168,029.41
462.23
(2,257.00)
200,108.20
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Parent Survery
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Staff Survey
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